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The Board of Directors held on 28 March 2008 decided, in compliance with the recommendations of
the Compensation Committee on this matter, that, in case of the dismissal of the CEO from his
functions as CEO of the Company, the amount of the indemnity payment would be contingent upon
the satisfaction of the performance conditions which have been determined for the calculation of the
variable part of this compensation.
The amount of the payment would be calculated according to the ratio of the variable compensation
which was paid during the 3 years preceding termination as compared to the target variable
compensation for these same years. The amount due would be calculated as follows:


total amount of gross compensation (including variable portions but excluding benefits in kind
and directors’ fees) due for his functions as CEO for the two completed fiscal years preceding the
date of dismissal,



multiplied by the ratio i) of variable compensation which had been paid to the CEO during the 3
completed fiscal years preceding the date of dismissal ii) as compared to the target variable
compensation determined for each of these years by the Board depending on the realization of the
objectives determined for the Company.

However, the Board may consider that the indemnity will not be due in the event of exceptional
circumstances seriously damaging the image or results of the Company and significantly reducing, in
the opinion of the Board, the market price of the Company’s shares, or in the event of misconduct of
the CEO other than in connection with his corporate functions (faute séparable as defined under French
law) and incompatible with the normal exercise of his responsibilities as CEO.
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